
 

Chapter 5 Clues 

 

 

 

 

 

 

 

 

 

 

  

 

Across 

3. A unique business organized by two or more other businesses to operate for a limited time and for a 

specific project.  It is a type of partnership. 

7. Operating procedures for the corporation. 

11. The company that owns the product or service and grants the rights to another business. 

17. A written legal document that defines ownership and operating procedures and conditions for the 

business. 

19. The number of employees who are assigned to a particular work task and manager. 

20. A precise statement of results the business expects to achieve. 

21. The obligation to complete specific work. 

22. A business owned and run by just one person. 

23. A clear reporting relationship for all staff of a business. 

 

Down 

1. Guidelines used in making consistent decisions. 

2. A business owned and controlled by two or more people who have entered into a written agreement. 

4. Businesses involved in selling the goods and services of producers to consumers and other businesses. 

5. People who cultivate land and use other natural resources to grow crops and livestock for consumption. 

6. A business formed to market products produced by members or to purchase products needed by the 

members, serves their needs, and is managed in their interest. 

8. Things that add comfort and pleasure to your life. 

9. A short, specific written statement of the reason a business exists and what it wants to achieve. 

10. A separate legal entity formed by documents filed with your state.  It is owned by one or more 

shareholders and managed by a board of directors. 

12.  Descriptions of the way work is to be done. 

13.  Taking responsibility for the results achieved. 

14.  A corporate form of business that offers the limited liability of a corporation. 

15.  A business that takes resources from nature for direct consumption or for use in developing other 

products. 

16.  The creators of products and services used by individuals and other businesses. 

18.  The right to make decisions about how responsibilities should be accomplished. 


